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Professor
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Phone: 90- 216-5649310

Education:

· 1989 Ph.D. in Psychology (Industrial) Hacettepe University, Ankara, Turkey

· 1983 M.A. in Psychology (Social) Hacettepe University, Ankara, Turkey

· 1980 B.A. in Psychology Hacettepe University, Ankara, Turkey

Employment History:

1. Chair - “Human Research Ethics Board” Ozyegin University (2016-  )

2. Chair - “Scientific Research and Publication Ethics Board” (2017 - )

3. Board Member - Accreditation Council - Turkish Psychological Association) (2016- 2019)

4. Member - Curriculum Commission, Ozyegin University (2015- 2022)
5. Chair- Erasmus Election Committee, Ozyegin University (2018- )

6. Dean (2011-2015) 
Faculty of Arts and Sciences/ Social Sciences
Ozyegin University, Istanbul Turkey
7. Dean (2007 -2011)

Faculty of Arts and Sciences 

Bahcesehir University- Istanbul Turkey

8. Chair (2006 - 2011) 

Department of Psychology

Bahcesehir University- Istanbul Turkey

9. Professor (April 2005 - 2006)

Department of Psychology

Hacettepe University-Ankara Turkey
10. National Contact Point and Program Committee Member of EU 6th Framework Programme (March 2004 – June 2006)

Citizens and Governance in a Knowledge Based Society

Science & Society

TÜBİTAK- Directorate of EU Framework Programs - Ankara Turkey
11. Research Assistant, Assistant Professor and Associate Professor  (1982-2005)

Department of Psychology. Hacettepe University- Ankara Turkey

Dissertation and Master’s Thesis:

· Ergin, C. (1989) The role of inner conflicts in the resolution of interpersonal conflicts. Unpublished PhD thesis. Hacettepe. University, Ankara, Turkey.

· Yeğenoğlu, C. (1983) The development of children’s understanding of the city: The effect of age, sex and socio-economic status on cognitive maps and verbal descriptions. Unpublished M.A. thesis. Hacettepe. University, Ankara, Turkey.
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Hacettepe Üniversitesi Edebiyat Fakültesi Dergisi, 9 (1-2),71-84.
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Ergin, C. (2000) Türkiye’deki örgütlerde çatışmaların çözümlenmesine ilişkin çalışmalar. In 
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Derneği Yayınları.
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Citations:
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H- Index: 18
Professional Affiliation:
The Turkish Psychological Association (TPA)

International Association for Conflict Management (IACM)  
American Psychological Association (APA)

Teaching Experience:

Undergraduate:

· PSI 101- Introduction to Psychology (Hacettepe- Bahçeşehir)
· PSI 217-218 -Research Methods I & II (Hacettepe)
· PSI 236- Measurement Techniques (Hacettepe)

· PSI 483- Industrial Psychology (Hacettepe)
· PSI 496 -Organizational Behavior Analysis (Hacettepe)
· PSY 1050 Understanding Social Behavior (Bahçeşehir)

· PSY 305 Industrial/ Organizational Psychology (Ozyegin)

· PSY 321 Qualitative Methods in Psychology (Ozyegin)
· PSY 415 Cross-Cultural Psychology
 (Ozyegin)
· PSY 420 Selected Topics in IO Psychology (Ozyegin)

M.A.

· PSI 611 - Advanced Industrial & Organizational Psychology (Hacettepe)
· PSI 613 -Theories of Work Motivation (Hacettepe)
· PSI 638 – Psychological Testing (Hacettepe)
· PSY 504 - Motivation and Leadership (Middle East Technical University)
· MGMT 831 Conflict Management (Ozyegin University)
· PSY 501 Research Methods (Ozyegin University)
· PSY 552 Advanced Topics in Work and Organizational Psychology – II
· PSY 556 Leadership and Motivation

Ph.D:

· PSI 721 Cross-Cultural I/O Psychology (Hacettepe)
· PSI 725 Research in I/O Psychology –I (Hacettepe)
· PSI 728 Selected Topics in I/O Psychology (Hacettepe)
· PSI 729 Organizational Conflicts (Hacettepe)
· BUS 6192 Special Topics in Management and Organization (Bahçeşehir)

Field Projects: 
· The organizational development process of Hacettepe University Hospitals in the context of the research on organizational behavior and psychology (1998)

· The meaning of work and work attitudes of health personnel in Turkey. Special Adviser and Researcher to the Ministry of Health (1992-1995)

EU Projects:

Project Coordinator on behalf of TUBİTAK

· Call: Citizens-2004-8.3.2

· Project Acronym: ESSHRA

· Project Title: Towards FP 7 : Enlarging the Social Sciences and Humanities Research Agenda

· Proposal / Contract No: 028649

· Start Date: 03/01/2006

· Partners: Malta, Switzerland, Bulgaria and Germany

Project Partner on behalf of TUBİTAK

· Call: Citizens-2004-8.3.2

· Project Acronym: Think & Act

· Project Title: Act

· Proposal / Contract No: 028917

· Start Date: 04/01/2006

· Coordinator: Italy

· Partners: France, Spain, Turkey and Hungary

Thesis Supervised:

1. Muçaoğlu, D. (2006) “Çalışanların Arkadaşlık, Başarı ve Statü Çabaları ve Bu Çabaların Örgütsel Vatandaşlık  Davranışlarıyla İlişkisinin İncelenmesi” Hacettepe University, Institute of Social Sciences, M.A. Thesis in I/O Psychology

2. Özdoğu, S. (2004) “Kariyer Geliştirme Girişiminin Proaktif Kişilik Özelliği ve Rol Ötesi Özyeterliğiyle İlişkisi” Hacettepe University, Institute of Social Sciences, M.A. Thesis in I/O Psychology

3. Apaydın, M.D. (2004) “Çift-Kariyerli Ailelerde, İş-Aile ve Aile-İş Çatışmalarının Kendini Kurgulama Düzeyleri ile İlşkisi”. Hacettepe University, Institute of Social Sciences, M.A. Thesis in I/O Psychology

4. Ceylan, S. (2004) Kamu ve Özel Sektörde Yöneticiye Yönelik Etkileme Taktiklerinin, Yönetici Cinsiyeti, Çalışan Cinsiyeti ve Etkileme Taktiklerinin Kullanılma Amaçları ile İlişkisi”. Hacettepe University, Institute of Social Sciences, M.A. Thesis in I/O Psychology

5. Mamak, R. (2003) “Takım Çalışmasına Yönelik Şema Benzeşmeleri, Takım İklimi, Demografik Değikenler ve Takım Performansı”. Hacettepe University, Institute of Social Sciences, M.A. Thesis in I/O Psychology

6. Uysal, D. (2002) “Çalışanların Kişilerarası Adil Davranış Algıları ile Çatışma İletişim Tarzları Arasındaki İlişki”. Hacettepe University, Institute of Social Sciences, M.A. Thesis in I/O Psychology

7. Akman, E. (2001) “Kamu Kuruluşlarında ve Özel Sektörde Çalışanların Dile Getirme Davranışları ve Diğer Çalışanların Bu Davranışlara İlişkin Algıları.” Hacettepe University, Institute of Social Sciences, M.A. Thesis in I/O Psychology

8. Önsan, Ö. (1996) “Öğretmenlerde İş Stresi Ölçeği Geliştirme Çalışması” Hacettepe University, Institute of Social Sciences, M.A. Thesis in Psychometrics

9. Saçın, F. (1996) “Örgüt Kültürünün Uygulamada Yaşanan Yönünü Belirlemede Yardımcı Olacak bir Ölçek Geliştirme Çalışması” .Hacettepe University, Institute of Social Sciences, M.A. Thesis in Psychometrics

Dissertation Supervised:

1. Çimen, M. (2000) “Türk Silahlı Kuvvetleri Sağlık Personelinin Tükenmişlik, İş Doyumu, Kuruma Bağlılık ve İşten Ayrılma Niyetlerine İlişkin Bir Alan Araştırması” Gülhane Askeri Tıp Akademisi, Sağlık Bilimleri Enstitüsü- Sağlık Hizmetleri Yönetimi Bilim Dalında Doktora tezi

Conferences and Workshops
International:

Papers presented in the conferences organized by “International Association for Conflict Management”:1995, Ithaca, USA; 1997, Bonn, Germany; 1999, San-Sebastian, Spain; 2001, Paris; and  1998, Western Academy of Management, İstanbul. The titles and other details are excluded, since these papers were later printed as articles.
National:

Workshops:

1. Ergin, C.(1998) “İşe Bağlılık, Motivasyon, İş Doyumu ve Liderlik” Ankara: X. Ulusal Psikoloji Kongresi

2. Ergin, C. (2002) “Çalışma Hayatı ve Çatışma: Etkili Çözüm Stratejileri”. Ankara: XII. Ulusal Psikoloji Kongresi.

Papers:

1. Akman, E. ve Ergin, C. (2002) Kamu Kuruluşlarında ve Özel Sektörde Çalışanların “Dile Getirme” Davranışları ve Diğer Çalışanların Bu Davranışlara İlişkin Algıları. Ankara: XII. Ulusal Psikoloji Kongresi.

2. Uysal, D. ve Ergin, C. (2002) Kamu ve Özel Sektörde Çalışanların Adil Davranış Algıları ve Kişilerarası Çatışma İletişim Tarzları: Kültür-içi Eğilimlere Bağlı Bir Değerlendirme. Ankara: XII. Ulusal Psikoloji Kongresi.

3. Ceylan, S. ve Ergin, C. (2004) Kamu ve Özel Sektörde Yöneticilere Yönelik Etkileme Taktikleri. İstanbul: XIII. Ulusal Psikoloji Kongresi.

4. Apaydın, M.D. ve Ergin, C. (2004) Çift-Kariyerli Ailelerde İş-Aile ve Aile-İş Çatışmalarının Kendini Kurgulama Düzeyleri ile İlişkileri. İstanbul: XIII. Ulusal Psikoloji Kongresi.

5. Dost-Gözkân, A., Ergin, C. & Wiium, N. (2017). External developmental assets and identity dimensions among Turkish emerging adults: The mediating role of self-evaluations. 8th Conference on Emerging Adulthood, Kasım 2-4, 2017, Washington DC, USA.

Other Activities:

1. International Meetings and Conferences: 
· Conference Chair for European Congress of Psychology (ECP) 2011, 4-8 July 2011  Istanbul (www.ecp2011.org)
· As a member of the Program Committee and National Contact Point for “Citizens and Governance in Knowledge Based Society” and “Science and Society” in EU 6th Framework Program, attended 18 meetings in Brussels; a paper presented in the conference “Diverse Dialogues Across Europe: Humanities and Social Sciences Research Forum”, Larnaca, Cyprus (January, 2005); and represented Turkey in the conference “Social Sciences and Humanities in Europe: New Challenges and New Opportunities”, Brussels (December, 2005).
2. National Info Days and Seminars: Made 17 presentations in the Info days prepared by TUBİTAK National Coordination Office in Turkey, and 7 seminars on “How to Write a Proposal in FP6” (Istanbul University, Yıldız Teknik University, Adana Çukurova University, Aydın Adnan Menderes University, and Ankara Gazi University, Hacettepe University and İstanbul Boğaziçi University.)
